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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I.........-John M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II.......-Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, NY 
212-944-3435 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


10036 


Region III.......-John P. Hord 
Room 2460 
3535 Market Street 


ph aeel PA 19104 


Del aware 
District of 
Columbia 
Mary] and 
Pennsylvania 
Virginia 
West Virginia 


Region IV........-Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-881-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.........John D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
317-323.6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Region VI...+.seeeee--Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767 -4776 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII........-.-Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
B16 374-5801 


Region VIII.........-Ernest E. Sanchez 

Room 1468 

Federal Bldg. 

1961 Stout St. 

Denver, CO 80294 
-837 -4235 


Iowa 
Kansas 
Missouri 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


eeeeeedOe B. Kirkbride 

Room 11003 

Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada - - 


Region IX. 


Arizona 


Michael Shimizu 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Region X 


Alaska 
Idaho 
Oregon 
Washington 





Week of October 31, 1983 


LABOR DEPARTMENT VIDEOTAPE 
EXPLAINS PENSION ISSUES 


WASHINGTON -- A videotape program designed to help private pension plan 
participants understand the provisions of their plans and the protections they 
may or may not have is available from the U.S. Department of Labor. 


Entitled “What You Should Know About Your Pension Plan,” the 28-minute 
program is presented in a talk-show format with a moderator and guests. The 
guests include workers who have been denied all or part of their retirement 
benefits and a widow who lost all benefits she expected to collect when her 
husband died. 


Two pension plan specialists from the Labor Department, which administers 
the Employee Retirement Income Security Act, also participate to explain why 
these and other problems may occur. 


Copies of the program are available on 3/4-inch videocassette and may be 
obtained on loan by writing to Video Program, Office of Communications and 
Public Services, PWBP, Room N-5471, 3rd and Constitution Ave., N.W., 
Washington, D.C. 20216. The program is also available on audiocassette. 


# # # 





Week of October 31, 1982 


‘WINTER ALERT’ FOR COAL MINES NOW IN EFFECT 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration 
(MSHA ) has begun the annual "Winter Alert" program to call special attention to 
the increased hazards in coal mining during the winter months. 


Over the years, statistics have shown that major coal mining accidents, 
primarily explosions of gas or dust, are more likely to occur-during the 
period October through March than at any other time. 


The program alerts mining personnel to special problems that affect 
mining conditions when temperatures fall and barometric pressure changes, 
increasing the risk of mine explosions. Cold weather sends cool, dry air 
into the mine where it becomes warm and draws moisture from the underground 
mine workings, a process called “drying out." Dry coal dust is more suscep- 
tible to exploding when an ignition source is present. In addition, other 
dangers can occur when potentially explosive methane gas expands and 
migrates from inactive areas to other areas where miners work. 


To avoid the-e hazards, MSHA warns operators to provide adequate rock 
dusting--to make «xplosive coal dust inert--with particular attention given 
to normally wet areas of the mine that have become dry due to cold weather. 
MSHA advises operators to make frequent tests for methane and to maintain 


adequate ventilation in underground workings. Operators are also reminded 
to regularly check areas of the mine that are not frequently traveled. 


Hoists, elevators, slope haulage and other mantrip equipment should 
be examined thoroughly for ice build-up. Escapeways in mines should be 
properly maintained and workers should be instructed about escape routes 
and the use of self-rescue devices. 


A booklet called “Winter Alert" that gives detailed information on the 
hazards in mines due to cold weather is available free to all underground 
coal miners through local MSHA field offices. 





Week of October 31, 1983 


LABOR DEPARTMENT MOVES TO TIGHTEN CONTROLS GOVERNING 
MEDICAL CARE, SERVICES FURNISHED TO FEDERAL EMPLOYEES 


WASHINGTON -- The Labor Department's Office of Workers’ Compensation Programs 
issued proposed regulations designed to establish formal procedures to more strictly 
control its medical program under the Federal Employees' Compensation Act (FECA). 


The proposed regulations deal with health care providers who engage in fraudulent or 
abusive practices against the program. They describe the procedures for excluding such 
- physicians, hospitals, and other medical care providers from program participation and from 
receiving payment for their medical services out of public funds. The proposal also 
clarifies the procedures which injured Federal employees would follow in obtaining medical 
care, and it defines which health care providers may be authorized under FECA to provide 
and obtain payment from the government for such care. 


In addition to fraud, practices which are abgeeh by the proposed regulations include 
maintaining a double standard of service fees that results in the program being charged more 


for the same service than is charged to private patients; continuing treatment in excess of 
what is generally regarded by peer and professional review committees to be sound medical 
practice; making false or deceptive statements in submitting bills for reimbursement; 
charging the patient a second time for fees already reimbursed by OWCP; and providing 
treatment which is substandard in quality. 


In fiscal year 1982, the Department authorized the payment of $125,300,000 for medical, 
surgical and related treatment, hospitalization, therapy, psychological and psychiatric care, 
medical supplies, and other covered services for Federal employees who suffered occupational 
injury or disease. 


The Federal Employees’ Compensation Act requires that Federal employees who sustain 
job-related injuries be provided with appropriate medical care and treatment, and that such 
treatment be furnished by or under the supervision and direction of qualified physicians 
"in accordance with such regulations and instructions as the Secretary considers necessary." 


Written comments on the proposal should be sent to Thomas M. Markey, Deputy Associate 
Director for Federal Employees’ Compensation, Employment Standards Administration, U.S. 
Department of Labor, Room S-3229, 200 Constitution Avenue, NW., Washington, D.C. 20210. 
Written comments will be received until December 2. 


# # # 





Week of October 31, 1983 


STATE AND METROPOLITAN AREA EMPLOYMENT AND UNEMPLOYMENT: AUGUST 1983 


‘ Dy mae grog August unemployment rates were below year-earlier levels in nearly 
our-fifths of the states, according to preliminary data released by the Bureau of 
Statistics of the U.S. Department of Labor. sath 


: Over the same period, the national civilian unemployment rate fell from 9.6 to 9.2 
percent, not seasonally adjusted. (Because the state and area data are not adjusted for 
seasonality, month-to-month comparisons are not made.) 


Unemployment 


More States reported over-the-year improvements in unemployment than in recent months, and 
six States, all in the eastern half of the country, had decreases of 2 percentage points or more 
in their jobless rates. Among the largest declines were those for Rhode Island (3.1 percentage 
points) and Alabama (2.8 percentage points). Only two States reported increases in joblessness 
of 2 percentage points or more ~~ Oklahoma (2.2 percentage points) and West Virginia (3.0 
percentage points). West Virginia continued to have the highest unemployment rate (16.7 
percent), while New Hampshire, North Dakota, and South Dakota had jobless rates near 4 percent. 


Unemployment rates were 2 percentage points or more below year-earlier levels in 43 of the 
244 metropolitan areas reporting. The largest declines were in Youngstown-Warren, Ohio (5.8 
percentage points), and Decatur, Ill. (5.5 percentage points). Only 15 areas reported increases 
of at least 2 percentage points. The largest, by far, were in Waterloo-Cedar Falls, Iowa (10.6 
percentage points), and Laredo, Texas (9.5 percentage points). 


Employment 


Nonfarm payroll employment, ae measured by the monthly survey of nonagricultural 
establishments, rose in about two-fifths of the States between August 1982 and August 1983. 
More States reported over-the-year declines than for the year ended in July 1983, but this was 
due to the work stoppages which idled more than half a million communications workers across the 
country. (Persons on strike are counted as employed in the calculation of unemployment rates.) 
Reporting the largest percentage gains in employment were Alaska (5.1 percent), Florida (2.8 
percent), and Nevada (2.8 percent). Among the six States with employment losses of 2 percent or 
more, five experienced cutbacks in energy extraction and related activities -- Montana, 


(klahoma, Texas, West Virginia, and Wyoming. 


Manufacturing employment, which has been on the rebound nationally since January 1983, rose 
over the year in about two-fifths of the States. Seven States which had reported over-the-year 
declines in manufacturing in July showed increases for the year ended in August. About half of 
the States had employment gains in construction, and most continued to show growth in services 


and trade. 











ates by State, August 1983 











